
Annual Equality and Diversity Statement 2019/20 
 
 
Compliance with the Public Sector Equality Duty (2011)  
 
The Equality Act 2010 replaces previous anti-discrimination legislation with a single act. It 
aims to simplify the law, remove inconsistencies and make it easier to understand and comply 
with.  
 
It also aims to strengthen the law and to help tackle discrimination and inequality. The 
majority of The Equality Act came into force on 1 October 2010.  
 
The Public Sector Equality Duty, a key measure of the Equality Act (2010), came into force 
across Great Britain on 5 April 2011.  The Equality Duty is supported by specific duties.  In 
England these were commenced on 10 September 2011.  The Public Sector Equality Duty 
(PSED) ensures all public bodies help to make society fairer by tackling discrimination and 
providing equality of opportunity for all.   
 
The PSED requires public bodies to consider all individuals when carrying out their day-to-
day work in shaping policy, service delivery and in relation to their own employees.  It 
replaces the 3 previous public sector equality duties for race, disability and gender and covers 
the following protected characteristics that are recognised within the Equality Act:  
 

• Age 
• Disability 
• Gender Reassignment  
• Marriage and civil partnership
• Pregnancy and Maternity  
• Race (including ethnic or national origins, colour or nationality) 
• Religion or belief (including lack of belief) 
• Sex
• Sexual orientation  

 

The PSED requires public bodies, when carrying out their activities, to have due regard to the 
need to:  
 

• Eliminate unlawful discrimination, bullying, harassment, victimisation and other 
conduct prohibited by the Equality Act (2010).  

• Advance equality of opportunity between people from different groups.  
• Foster good relations among people from different groups including tackling 

discrimination and promoting a culture of respect across the college community.
The college will comply with the specific duties for schools aimed to assist them in 
meeting the general duty which are:

• To publish and update annually information showing how they are complying with 



the Equality Duty;

• To prepare and publish one or more specific and measureable equality objectives at 
least every four years.

Equality Objectives (2019-2022) for Chesterfield College Group 
 
The college has continued good practice in relation to Equality, Diversity and Inclusion and 
embeds a culture that aims to remove or minimise disadvantages experienced by people 
whether on account of their protected characteristics or life experiences / life chances, by 
focusing on person centred support and engagement.  Regular and detailed analysis of student 
and staff data influence equality objectives set within the Equality, Diversity and Inclusion 
improvement plan, progress of which is reported to the College Corporation and the Equality, 
Diversity and Inclusion Board.
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