Equality Policy Statement

Chasterliald Colage has a commitmant to equality of opparfunity Tor 6l and seaks 1o eradicate discrimination by recognising tha
needs of each person as an individual. It undertakes to review its policies and practices on a regular basis to enswre they are
cansistent with aquality ohjectives, Tha College’s Equality Policy relates to employmant, aducation and training. All aspects of
college provision relating to both infernal and external customers and staff are covered by the Policy.

Tha pobcy statamsant mfars 1o stafing maters, Collage facilities, studant services and educational policy. Whils! recognising that The primary
respansibiity far the eradication of discrimination and the promotion af equality lies with the employer, it is the responsibility of everyone
within the College community 1o promate aquality and avosd undesyiull Sscrimination

Staff Recruitment

Tha aim of an equality n amgloymant policy B 1o ansune that the comgasition of the waorkfonce refacts the propartion of women,

athnic mnority and disabled people in the community af large. An employmeant prafile & readily available and monitared. Siaff recrutment
practices aack bo arcune that thess grougs ana represantad in 6l areas and a1 &l keals of amplaymant,

Appointments and Promotions
Clear and conslgbant procadunes in nespect of advertsing, short-listing. intardesing and appainting shall regularss practicas acnss tha
Callege and sateguard agairest direct or indirect discrimination. Applications for all posts are monitonsd.

Staff Development

Care has been taken in the College Strategic Plan to ersure that siaff development opporunilies are available to stafl. Corsideration will be
given to the posdive moka of slat desalopmant in promoting eguality, The Collage will encourage ha deselapmsant ol n-holss equaliy s1a8
fraining and encourage staff participation in relevant local and retional squality training events. The College corfinues its commiiment
toards the Mational vesion in Pespla Standard

College Facilities

Calaga facilities are reviewed regidarly in the Bght of aquality to ansuna that the neads of particular groups of stalt and ghidents ane not
overloaked. The Callege will endeavour to provide chidcane provision, access o buildings for deabled people and adequate ioikel facilities
for all mambars of tha Gollege comminity,

Library and Resources
All pspacis of tha Equality Palicy will apply to the Library and B8 Resources Canbres particular rederances 1o Dooks. vides and awdio tapsas,
The Library confinues 1o acquire materials on eguality 10 be used as a resource by students and staff.

College Culture
Care has been taken 1o create an open and fiendly atmasphere in the Colege. The erwironment will ensure that no group feels isolated and
uromiartabde in the Irstihation

Marketing ancd Publicity

All members of the College community are made aware of the College’s commitment o equality. An equality statement appears in the
Coleps prospectus and staff handbooks. Course leaflets are revienved in the light of sguality to ensure that they do not discourage
applicaticns trom particilar groups, Gane will s taken not (o einlorce stersolypes when using photograghs te promata the workl of tha
Callega.

Student Recruibment
Eweary effort has been made to promobe equality in student recrutment. Shudent admissions procedunes will pomote eguality.

Curriculum Review

Through tha Colege's guality procaduras Tha cundculim is reqularty reviewad 1o ensure aquality I8 promoted in the contand, dalivery and
management of the cumiculum. To this end procedures are in place be avoid stereatyping in the content of courses and to ensure that
l=arnirg malerials ar mon-discrimnatory. Through inchusive leaming strategies ndvidual learmers of different shilities anre supported bo erable
tham bo achisve thair 1l potantial. The Collage promotes widaning paficipation and prosision |8 onganisad o support psaogle Trem al
backgrounds.

Implemantaticn and Evaluation

‘Whilst all members of the College commurity have a resposibility for the implementation of the Eguality Policy, the College Seniar
Managemeant and the Conparation hasa & reeponsiility o monitor and avaluata its imglantaticn, Repor will be submithed to tha Corporation,
and also the Academic Board for curmiculum areas, to evaluate aspects of the Policy.



